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Spring 2005

TAKE A LOOK at our ‘recognisably’ eye
catching and dynamic new look!  A
number of significant business
developments and new contracts have
seen Hewett Recruitment further
develop over recent months, leading to
the ‘Recognisably Better Service’
campaign which has been created to
mark an exciting time in the
company’s 25 year history.  Our new
campaign is also geared towards
attracting more high quality
candidates from the county to fill the
wide choice of premium roles
available.

25 years on!  2005 is a ‘recognisably’ big

year for Hewett Recruitment as we

celebrate 25 years in business with a

commemorative year of fund raising for St

Richard’s Hospice and Kemp Hospice.

Watch out for news and updates on this

and our anniversary in the next issue.

Hewett’s ‘recognisably better’ advertising campaign

Recognisably better service

Visit www.hewett-recruitment.co.uk to hear our

new radio ad, and watch out for buses and newspaper

advertisements showing the new campaign!

SEALINE, famed for designing and manufacturing
luxury yachts distributed all over the world, has a well
established relationship with Hewett Recruitment,
recruiting personnel at all levels for its 600 workforce
at the Kidderminster site.

Matt Cherry, Director of Human Resources at Sealine asked

Hewett Recruitment’s in house management training arm

to create a training package geared towards raising the

professionalism of team leaders in managing their people

to further improve employee retention levels. Hewett

Recruitment’s team of trainers worked with the company

to provide a bespoke series of training workshops

attended by all their managers and team leaders.

Matt Cherry explained “Hewett’s response and enthusiastic

approach were not only very akin to the style we wanted

in terms of structure, content and philosophy, but because

of the company’s experience in selection they were

entirely the appropriate partner for us. I am always

looking for someone to go that extra mile and Hewett

Recruitment has certainly done that. Already the evidence

from initial feedback sessions is that this management

training will greatly assist Sealine overall and help meet

our recruitment objectives.”

To find out more about our training arm, please contact
Elaine Jacobs on 
elaine@hewett-recruitment.co.uk

Hewett Recruitment management training
session at Sealine

Hewett at the helm of recruitment…
and training!
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THE BIG EVENT held at Worcester
Cathedral on 28 October 2004 was a ‘big’
occasion.  In just one day, the Cathedral
entertained over 1000 people at its
‘Power Networking’ breakfast, ‘Ladies
Celebrity Lunch’ and evening ‘Banquet’.
Louise Hewett was instigator and
organiser of the Ladies Lunch which saw
in the region of 300 Worcestershire
ladies enjoying a delicious lunch in the
Nave of Worcester Cathedral.

“Everything on the day went exceedingly

well, thanks to a real team effort all round,”

said Louise.  “Our celebrity guests were

Josceline Dimbleby whose stories and

anecdotes were fascinating, and her daughter

Kate whose amazing jazz singing got

everyone’s toes tapping.  Plus the personal

letter of support we received from HRH

Prince of Wales highlighted the historic

significance of the day,” she added.  “But

most important was of course the reason we

were all there, to raise much needed funds

for the Worcester Cathedral Appeal for Music

and Light.  The Ladies Celebrity Lunch was

able to contribute significantly to that.”

THE RECRUITMENT and Employment
Confederation’s accredited trainers
Lander Associates recently awarded their
‘Best Continuous Development
Programme’ award to Hewett
Recruitment.

Fiona Lander said “Our clients all do a

fantastic job, but every year we award

certificates of excellence to those who have

really shone in each category.  Individuals and

teams, such as Hewett Recruitment, deserve

recognition for outstanding work.  We are

proud to work alongside them,” she

added.

IT’S THE PEOPLE that help to make a
company, particularly so with a people
organisation such as Hewett Recruitment.
The friendly and approachable
personalities and characters behind the
professional skilled team are at the heart
of its success and growth.  Many names
amongst the Hewett team are well known

by clients and candidates alike, and the
name of Gloria Hodgkins is no exception.

And now, after 15 years with the company,

Gloria has recently left to enjoy a well earned

retirement.  Louise and the team would like

to say a huge thank you and good luck to

her.

“It’s as if Gloria has always been with us here

at Hewett Recruitment,” says Louise.  “I’m

already missing her!  Glo has always been a

good sounding board for ideas and I’m

always assured of an honest answer.  Loyalty

is another of Gloria’s strengths; I know she

will always bat my corner 100 per cent, whilst

still giving a straight opinion and viewpoint.

She’s a real team player.” 

But Gloria’s not tempted to stay on….. Her

plans for retirement sound blissful including

travel with husband Brian,  water colour

painting, keeping fit, yoga and long walks as

well as ongoing enjoyment as a mother and

grandmother.  Not tempted….  It sounds a

very busy retirement, with little time to miss

the Hewett team who will never the less be

missing her. But Gloria does whisper “If I

ever get bored I might let Louise persuade

me to do some temping!”

A very BIG Event

Hewett
Recruitment
wins award
for excellence

Louise receives award from Fiona Lander

Members of The Big Event Committee

Not so shy
and retiring!

Gloria Hodgkins

Y O U  C A N ’ T  D I S G U I S E  T H E  F A C T S
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Since joining the Hewett Recruitment team in

June 2004, Pam Davies has already made

quite an impact: apparently her daily

excitement and enthusiasm for the role is

infectious and quite regularly sees her

jumping up and down with delight!

The secret to Pam’s enthusiasm (and her

success) is quite simply her daily enjoyment

of the job.  She thrives on the varied

challenges and responsibilities throughout

the course of every day to match candidate,

role and client companies.  The satisfaction

of doing this successfully is what really drives

Pam from the time she arrives in the morning

until leaving the office.

Variety throughout the day

From Monday through to Friday Pam utilises

her years of experience and training finding

talented individuals to fill permanent

vacancies with local employers.  During the

course of just one day, it may be she is

sourcing candidates, or pro-actively

contacting local companies with ‘star

applicants’ that could be of interest.  Pam

likes to take time with clients to research new

job ‘specs’ and really understand their

organisation, or she could be sitting down

with applicants helping them prepare to

enable them to do their best in an interview.

Some days Pam could be profiling CV’s for a

position that needs urgently filling, or ringing

round to source the best possible candidates

for the perfect role.

Team work

Within these many varied aspects of her job,

teamwork always has an important place in

Pam’s working week.  Although based at the

Kidderminster office, Pam often works on

projects in conjunction with her Worcester

branch colleagues, to ensure all avenues are

covered and the best results achieved. 

“Throughout my working day and week I

have to cover many different tasks,” Pam

explains. “The process of making the best

possible fit between candidate, role and

company is not always easy, but the

challenges are varied, satisfying and I love it

all!”  As well as teamwork, many different

skills and attributes are required to bring

about this successful result.  Hewett clients

who deal with Pam would cite her

professionalism, determination and flexibility.

Candidates might focus on her understanding

and friendly approach.  But what if you ask

Pam’s Hewett Recruitment colleagues the

same question about her abilities?  Well,

they’ll just remind you about Pam’s tendency

to jump about with a huge beaming smile

whenever a successful match is made!  

WITH A FAST growing reputation for
effective, high quality selection in
senior management type roles, Hewett
Recruitment was first port of call for
Worcestershire charity Noah’s Ark.

Thanks to expansion and growth, Noah’s Ark,

a charity which cares for bereaved children,

needed to create a new role in appointing a

Chief Executive.  

Once the Charity’s Trustees had made this

important strategic decision, they considered

the merits of recruiting via national advertising

or utilising a nationwide recruitment company.

However, the need for a strong local

knowledge and understanding led them to

choose Worcestershire’s own Hewett

Recruitment for the crucial selection process.

Lady Coventry, Noah’s Ark’s Chairperson of

the Trustees approached Hewett Recruitment

and explained the need for a senior figure to

spearhead the charity’s expansion. “Hewett’s

Elaine Jacobs came to see me and I was

hugely impressed by how clearly and quickly

she understood precisely what Noah’s Ark

was looking for with this key, management

role,” Lady Coventry explained.

“As we are getting more and more requests

for senior placements, so we continue to

build a strong portfolio of candidates across

many sectors and skills,” explains Hewett

Recruitment’s Elaine Jacobs.  “This project

was no exception, as there were of course

quite distinct requirements including

strategic experience in the charitable sector.”

As a result of this process, Mike Vials was

appointed as Noah’s Ark Chief Executive,

taking up the role on 1 December 2004.  The

charity is delighted with this appointment,

and values Hewett’s part in that process:

“Hewett Recruitment handled this very

professionally, and I was most impressed with

them,” comments Lady Coventry. “Not only

did they come up with excellent senior

candidates to put forward to us, but they

were very helpful and efficient throughout.”

A Day in the Life of…..

Making an executive
decision: 

RESUMING THIS SERIES of
snapshot looks at the working
day of different members of the
Hewett Recruitment team, we
look at permanent placement
Recruitment Consultant Pam
Davies, who is based at the
Kidderminster branch.

Hewett Recruitment helps with

senior appointment for local charity

Noah’s Ark new Chief Executive
Mike Vials as Father Christmas

R E C O G N I S A B L Y  B E T T E R  S E R V I C E

Pam Davies
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Jane Reed congratulates June

Worcester Warriors in action

1994 WAS A BIG YEAR. It saw

Sunday opening in larger shops,

the launch of the National

Lottery and was the year of

Britpop.  We watched Four

Weddings and a Funeral on the

big screen and saw the Wonder

Bra ‘Hello Boys’ ads on the

billboards.  Barbara Windsor

joined the Eastenders cast and

June Smith started work at

Hewett Recruitment.

The Hewett Recruitment team

was delighted to recently

congratulate June, who is now

Payroll Manager, on this

achievement.  “June has been,

and continues to be a real asset

to the company,” says Jane Reed,

Director of Hewett Recruitment.

When Louise suggested that the
Worcester office needed to go
back to college, the team
thought she was planning to set
them homework!

Fortunately, University College Worcester

was holding a Careers Fayre on 18 and 19

September 2004 during Freshers Week.

Hewett Recruitment was there to offer

advice to students on both temporary and

permanent positions available throughout

the county.  Signing up with an agency gives

students a totally flexible way of earning to

fit around their lifestyle, allowing them to

‘keep their hand in’, whilst their skills and

qualifications can provide excellent

workplace resource for local employers.

HEWETT RECRUITMENT is keen to support
local talent, including Worcester Rugby
Club and its Warriors team.  At a recent
local derby, Worcester Warriors versus
Gloucester RFC, Hewett Recruitment,
together with some client companies, was
proud to cheer on our lads.

“The atmosphere was electric and it really

was a day to remember,” says Louise. “We

were all thrilled to see the Warriors play so

well. Everyone involved seemed to really

enjoy themselves and we spent most of the

match cheering them on.” 

CHRISTMAS IS FOR GIVING and this year,

Hewett Recruitment donated the money

normally spent on Christmas cards to two

very worthy local charities.  Kemp Hospice

in Kidderminster and St. Richard’s Hospice,

Worcester both received £250.

Hewett Recruitment would like to wish all

its clients and applicants a healthy, happy

and prosperous 2005.

Hewett
gets Fresh

Christmas giving

Ten years on

CONGRATULATIONS to Annabelle Cook

and partner Leighton from everyone at

Hewett Recruitment on Finlay’s safe and

healthy arrival to the world on 18

November weighing 7 pounds 1 ounce.

Bella’s baby!

The perfect
match

Click on 

www.hewett-recruitment.co.uk now for

details of current vacancies and all our news

and updates

Email: 

louise@hewett-recruitment.co.uk

Call us now, or drop by

Kidderminster Office
1 Bridge Street, Kidderminster,

Worcestershire, DY10 1BN

Tel: 01562 69090, 

Fax: 01562 515214

Worcester Office
38 Foregate Street, 

Worcester, WR1 1EE

Tel: 01905 613413, 

Fax: 01905 29336

Contact us - 
for recognisably better service

Y O U  C A N ’ T  D I S G U I S E  T H E  F A C T S
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